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APPLICATION FOR EMPLOYMENT

	APPLICATION DETAILS     

	Position(s) applied for:
	Date of application:

	Surname (include title):
	First name(s):

	Address (and postcode)

	Home Tel No.
(incl. STD code):

Mobile No:

e-mail

	GENERAL INFORMATION

	Date available for work:      /       /

State notice period if currently employed: 
	For positions involving driving only

Do you have a full clean driving licence?

Yes               No           If no, please give details

	The post for which you have applied is exempt from section 4(2) of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exemptions Order 1975) which requires you to reveal any information concerning spent or other convictions. All convictions must be declared including spent convictions and those for which the sentence given was an absolute or conditional discharge. Successful candidates who fail to disclose information concerning such convictions may be dismissed or be the subject of disciplinary action. Any information given will be treated in strict confidence and will be considered only in relation to your application for this post.
Have you ever been convicted of a criminal offence? 

    Yes                  No

If yes, please give details below: (please note, Stowhealth does not discriminate against candidates with irrelevant criminal convictions)

	Do you have UK or European Union nationality? 

      Yes               No

If No, please say how you are eligible to work in the UK. 

(N.B. All applicants invited for interview will be required to bring proof of eligibility to work in the UK.)


	EDUCATION, PROFESSIONAL QUALIFICATIONS AND FURTHER TRAINING

	If this information is included on your c.v. please tick here 
Otherwise please give full details below including qualifications, awarding bodies and dates.





	REFERENCES

Please give name, address and position/occupation of at least two referees. One must be your present or most recent employer. The other(s) should know you in a professional capacity. References will only be taken up for the successful candidate. Testimonials or references from friends and relatives are not acceptable.

	Name
	Position/ relationship
	Address 
	Tel No.

	
	
	
	

	
	
	
	

	
	
	
	


	ADDITIONAL INFORMATION

Please add any additional information in support of your application



	DECLARATION

I agree and understand that any misrepresentation by me on this application form will be sufficient cause for cancellation of this application and/or termination from the employer’s service if I have been employed.

I give the employer the right to investigate all references and to secure additional information about me, if job related. I hereby release from liability the employer and its representatives for seeking such information and all other persons, corporations or organisations for furnishing such information.

Applicant’s signature __________________________         Date    /      /                                                 




Stow Health believes in equal opportunity for all, and will not discriminate in employment. No question on this application is used for the purpose of limiting or excusing any applicant’s consideration for employment on a basis prohibited by law.

EMPLOYMENT HISTORY     





Current or last employment:





Name and address of employer:    ________________________________________________________				


___________________________________________________________________________________





From/To :





Position Held :  





Current or latest remuneration (including any benefits) full time equivalent :


			


Summary of duties & responsibilities :























Previous employments





Position / duties�
Employer�
Date started �
Date ended�
�
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